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IMPORTANT UPCOMING STAFFING DATES 

By May 8- Excess teachers receive official placement letters 

May 15- Updated vacancy list available on SSO 

May 15-22- Requests for voluntary transfers through the form on SSO (response by June 1) 

May 20- Priority Pool Info Session (online) 

May 22- Draft priority list available on SSO 

May 22-29- Request for corrections to priority list 

May 31- Mentors notified 

 

LEAVE OF ABSENCE REQUESTS 

This year there were 99 leave of absence requests. 79 were granted and 20 denied.  

 

EXCESS 

There were a total of 47 teachers placed on excess this year, with 5 of those being both school 

and board excess, and 9 being board excess. 38 are in elementary categories and 9 are in 

secondary categories. An information session was given on April 30 where the process was 

explained to all excess teachers. They then requested their preferred placement between April 

30 and May 5. 

It is important to note that E2 posts are not yet confirmed. Teachers in E2 posts are not a part 

of the excess process. 

 

CODE OF ETHICS 

If you have not had a chance to read it, please do so at: https://www.lbpsb.qc.ca/wp-

content/uploads/2026/02/Code-of-Ethics.pdf 

Although the title refers specifically to staff members and to any person required to work with 

minor or handicapped students, the scope of application includes all staff members of an 

Educational Organization. PTU would like to stress the importance of reviewing this document, 

as a breach of this code of ethics may result in a disciplinary measure. 
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