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Continuing Education Sector Report 

November 2022 

 

Workload Presentations 

Please send an email to pmachado@ptusep.com if you would like to schedule a meeting for the teachers 

at your centre for a presentation on workload. 

 

Workload Templates 

PTU has not received a copy of either the Adult or the Vocational workload template. The Centre Directors 

have and are in the process of having teachers complete it. We do not know when they are expected by 

HR. 

 

Salary Deductions 

- Sick day deductions will be based on the teaching and supervision (if any) in Adult Education and 

Vocational Training. A full day is based on 384 minutes. 

Here is an example: You were absent on a day when you were teaching 3 hours…180/384 = 0.4688 

deduction for this absence. 

 

- A pedagogical day is 5h24, this represents 324 of 384 minutes which equals 0.8438 of a day. 

 

- Special leave days remain unchanged at a ½ day or full-day deduction. 

 

Adult Education - Online and Hybrid Classes 

A Pilot Program for Virtual Classes in Adult Education will be presented at the next EPC meeting on 

November 28, 2022. PTU has asked many questions and they are expected to be answered then. I will 

report back once the information is shared. 

 

English University Program 

From the latest information received from QPAT, it seems that McGill has withdrawn its proposal to offer 

the Bachelor of Vocational Education Program. The parties involved are trying to get the University of 

Sherbrooke to reconsider their decision to discontinue the program. PTU does not know when/if this will 

be resolved any time soon.  
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Recall Lists 2023-2024 in Vocational Training  

Our 2023-2024 Vocational Recall List is changing. As per the new local agreement, the school board’s 
Recall List will be split per centre AND per legal qualification. Moving forward, every centre will have their 
own Recall Lists of legally qualified (List 1) and non-legally qualified (List 2) teachers to whom posts will 
be offered. List 1 must be exhausted before List 2 is used. Provisions were made to include the 2022-2023 
non-legally qualified teachers in the legally qualified list for the 2023-2024. However, this is a transitional 
measure. If the non-legally qualified teachers do not become legally qualified by the following year, they 
will be transferred to List 2 for the 2024-2025 year. HR and PTU have a meeting on January 16th to discuss 
these upcoming changes. 

 

Sectorial Demands 

The Sectorial demands were deposited on October 31, 2022. PTU has already provided an overview, 
including the relevant demands affecting Adult Education and Vocational Training. 

 

 

 

Submitted by 

Pasquale Machado 

 


